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These slides accompany the explanation of the acquis to Albania and North Macedonia and can only be used for that purpose. 
Their content is subject to further development of the acquis and interpretation by the Court of Justice of the European 

Union.



• Labour mobility 
legislation

• European Pillar of 
Social Rights 

• Social Fairness 
Package  

The policy contextLabour mobility in the EU



President Juncker
State of the Union Address 2017 

"We should make 
sure that all EU rules 
on labour mobility are 

enforced in a fair, 
simple and effective 

way”



Objectives of the Authority 

Strengthened cooperation between 
national authorities in cross-border 
enforcement, including inspections

Easier access to information and 
labour mobility services for 
individuals and employers

Mediation between national 
authorities in the event of 
disputes on relevant Union law



Target groups of the Authority

•17 million citizens living or working in other MS 
(double compared to a decade ago);12 of working 
age; amongst these, 9 working or searching a job

•2.8 million posting operations

•1.4 cross-border workers (40% more than 2006)

Workers

• Cross-border service providers

• Small and medium enterprises

• Multinational companies
Companies

• Employment services

• Labour inspectorates

• Social security institutions
Authorities



The Authority's Tasks (1 to 3) 

1) Facilitate access to information by individuals,
employers and social partners on rights and obligations in
cross-border labour mobility situations, including through the
coordination of EURES

2) Facilitate cooperation and exchange of information
between national authorities → through National Liaison
Officers within ELA

3) Coordinate and support concerted and joint inspections
by national authorities (governed under law of MS concerned,
possible presence of ELA staff)



The Authority's Tasks (4 to 7)

4) Carry out analyses and risk assessments on issues of
cross-border labour mobility

5) Support capacity building national authorities through
guidance, mutual learning and training

6) Support Member States in tackling undeclared work

7) Mediate in disputes between Member States on the
application of EU law concerning labour mobility



Governance:

Staff: 

Transition:

from EUR 2 million in 2019 
to EUR 50 million at cruising speed in 2024

from 15 people in 2019
to 144 people at cruising speed in 2024
(including National Liaison Officers)

Budget:

Management Board
Executive Director
Stakeholder Group

Establishment of ELA, integration of 
existing bodies and start-up of new 
activities

European Labour Authority



European Labour Authority

State of play

• Co-legislators
Council and European Parliament concluded their 
negotiations and should finalise the legislative process 
by June 2019.

• Advisory Group
In parallel, a Group of experts designated by Member 
States, social partners and other stakeholders 
discusses practical arrangements until ELA is set-up.

• Establishment
Foreseen by June 2019. Start of the activities in 
Brussels, pending the decision on the seat.



Thank you!


